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GENDER STEREQTYPES ARE DEFINED
BETWEEN 5 AND 7 YEARS OF AGE.
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STRIDE TREGLOWN



|.O

SOLUTIONS #1
SCHOOLS AND CURRENT IMAGE
OF CONSTRUCTION

#notjustforboys
#shecanbuild
#womeninspire
#shapingtheworld
#womeninSTEM
#lovesurveying
#seemejoinme
#loveconstruction
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Are you a woman in
#engineering? @EngWomen
@WES1919 #SeeMeJoinMe
#Womenlinspire buff.ly/2azzL.Qd
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SOLUTIONS #1
SCHOOLS AND CURRENT IMAGE
OF CONSTRUCTION

! BSIQH--- EDUCATING
o THE FUTURE OF
eng I neer--- CONSTRUCTION

STRIDE TREGLOWN



V2

2 D ﬁ Brett Scott @ @Sui... -15/03/2017

Scenes from #MIPIM2017: In this
photo | showcase the ethnic,

THEME #2 gender & fashion diversity of the
THE GENDER (PAY) GAP real estate development &

investor community
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SOLUTIONS #2
THE GENDER (PAY) GAP

inspirational women national careers

(M Tube)

=
Rigger boats and hard

Rachel Bell

Divisional Director
Stride Treg!
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hats are not just for men.
As we move forward with
the diversity and inchision
agenda, itis an exciting time
for amyone to be working in
the built emircnment. and |
hape to see smiar numbers
of both men and women
entering our profession.
RICS has played a key
role in attracting mare
woemen as well as influencing

20 MAY/JUNE 2017

diversity and inclusion more
broadly. This article loaks at

| some of the key chang:

inncvation and initistives that
are encouraqging diversity,
25 well a5 my own work in
helping move these forward.
Remember that we can all
contribute fo change in the
surveying peofession; itis
everyane’s responsiiity.

Conference speech
Ihave consrwed to wark
hard for change and to
encourage others to join
me. For instance, n January
2016 | was invited to speak.
at Gloucestershire College's
Diversty and Inclusion
Canference in front of 400
staft members.

The college offers technical
education that can provide a
bazis for a career in surveying.
Its range of construction,
buiding services and
engineering courses refiects
the wide range of surveying
careers avaiable and equips
students for RICS-accredited
degree courses.

As much as the experience
was nerve-wracking, it
was also an exceflent
cppartunity to educate and
to broaden debate atcut the
chatenges faced by women n
construction. Lecturing stafl
who were in attendance at
the presentation will ll now
knaw abaut RICS' provision
of advice to students making
career choices.

BTy

Ve can make a significant
impact when we speak
directly to thoze who will
infiuence young people’s
decisians, and | suggested
that the audience consider
their approaches to teaching
and encourage the next
generaticn to think widely
when it comes to their career
choices, as well as secking
to promate diversity in their
own workpiaces.

Role models

As professionals, we are
well equipped to make
presentations and exsrcise
our influence. For instance,
{have alwarys made myself
avilable to attend carcers
carferences and give

i K¢ #LindaMiller s

TOP LATEST PEOPLE PHOTOS VIDE!

/2017

Jane @rozjan-22/05
: Girls #LindaMiller is who you
k\ should be inspiring to be, not so

called reality tv stars. #Crossrail

#FifteenBillionPoundRailway

Lynne Barrett-Lee - 22/05/2017
Girls, if you are after a role model,
#LindaMiller is your woman.
#Engineering #Crossrail #BBC2
#TheFifteenBillionPoundRailway
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M hitps://visual.ons.gov.uk/find-out-the- 2 ~ & || @ Find out the gender pay ga

So what is the gender pay gap for your job? Enter your job to find out.

Annual Survey of Hours and Earnings, 2016, UK

‘ Construction & building trades supervis...x ~ All | Fulltime Part-time

O Show filter & sort options

Share your pay gap

Women are paid 45.4% 1ess than men

THEME #3
CALLTO ACTION

.
' £8.05 per hr

* £14.74 per hr (£33,703 year)

Employment split unavailable
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Figure 3: Diagrammatic representation of the costs and benefits of equality and diversity

Reduced legal costs (" Increased worker productivity N
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WHAT CAN YOU DO?
REDRAW THE BALANCE

These important people are
discussing work—place diversity.
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WHAT CAN YOU DO?
REDRAW THE BALANCE
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